
Search & Apply 

Company Websites: Visit the company’s official website to learn about their mission, values,
products, and services. 
Career Pages: Explore the careers section to find information on job openings, internships, and
employee benefits. 
News and Press Releases: Check recent news and press releases to understand the company’s recent
achievements and challenges. 
Glassdoor and Indeed: Read employee reviews to gain insights into the company culture, work
environment, and management style.

Before exploring companies to learn about their culture, employment opportunities and fit for

your working style is essential for making informed career decisions. Here’s a comprehensive

guide to help you navigate this process.

Identify Companies of Interest

Conduct Online Research 

Utilize Social Media

Network with Current and Former Employees

Industry Research: Identify industries that align with your major and career interests. 
Company Lists: Use resources like Fortune 500 lists, industry reports, and university career
services to create a list of potential employers. 
Networking: Ask professors, mentors, and peers for recommendations on reputable companies
in your field.

LinkedIn: Follow companies to stay updated on their latest news and job postings; engage with their
content and connect with current employees. 
Twitter and Facebook: Monitor company updates and employee interactions on social media platforms to
get a sense of their public image and community engagement.
YouTube: Watch videos on company culture, employee testimonials, and corporate events.

Informational Interviews: Reach out to current or former employees on LinkedIn for informational
interviews. Ask about their experiences, the company culture, and advice for prospective applicants. 
Griz Career Network: Use UM’s alumni network of more than 20,000 Grizzlies to connect with
graduates working at companies of interest. 
Career Fairs and Networking Events: Attend career fairs, industry conferences, and networking events
to meet company representatives and ask questions.

https://www.grizalum.org/griz-career-network/default.php


Search & Apply 

As you start to apply for positions, it is important to keep track of which roles you applied for, who
in the organization you connect with on social media or speak with and the results of the process. 

Job Postings: Regularly check job boards and the company’s career page for openings that match
your skills and interests. 
Internships: Look for internship programs that provide hands-on experience and a pathway to full-
time employment. 
Application Process: Familiarize yourself with the company’s application process, including required
documents, interview stages, and timelines.

Evaluate Company Culture

Understand Employment Opportunities

Assess Fit for Your Working Style

Reflect and Decide

Mission and Values: Assess whether the company’s mission and values align with your personal
and professional goals. 
Work Environment: Look for information on the physical work environment, team dynamics, and
work-life balance.
 Diversity and Inclusion: Investigate the company’s commitment to diversity, equity, and
inclusion through their policies and employee testimonials. 
Professional Development: Check for opportunities for growth, training programs, and career
advancement.

Work Schedule: Determine if the company’s typical work schedule (e.g., remote, flexible hours, office-
based) aligns with your preferences. 
Management Style: Research the company’s management style and whether it supports autonomy,
collaboration, or structured supervision. 
Company Size: Consider whether you prefer working in a large corporation, a mid-sized company, or a
startup, as each offers different environments and opportunities.

Self-Assessment: Reflect on what you’ve learned about each company and how it aligns with your
career goals and working style. 
Pros and Cons: Make a list of pros and cons for each company to help with your decision-making
process. 
Seek Advice: Discuss your findings with mentors, Student Success Center team members and trusted
peers to gain additional perspectives.
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