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Students in the History MA Program may pursue multiple pathways to earn their degree:  

1.​ Thesis option: 30 credits of approved coursework, with submission and defense of a thesis 
proposal and a thesis. 

2.​ Professional Paper option: 36 credits of approved coursework, with submission and defense 
of a professional paper. 

3.​ Professional Paper & Public History Portfolio option: 30 credits of approved coursework, 
with submission and defense of a professional paper, and submission of an in-house public 
history portfolio. 

4.​ In-House Portfolio option for PhD students: 36 credits of approved coursework and 
submission and approval of a portfolio of at least two scholarly research papers completed 
in UM History graduate courses. 

Each student enters the program with a designated advisor, who oversees the student's course of 
study in consultation with the department’s Graduate Committee. 
 

 
 

GRADUATE SCHOOL INFORMATION & POLICIES  

Graduate School information, policies, and forms are on the following websites: 
●​ University of Montana Graduate School Homepage 
●​ Graduate School Policies in the University of Montana Catalog 
  

 
 

HISTORY DEPARTMENT REQUIREMENTS 

In addition to the regulations specified by the Graduate School, MA students in history must 
complete the Department's course credit, thesis and professional paper, and other requirements, 
outlined in the History M.A. section of theUniversity of Montana catalog. 
 
Requirements of note: 

●​ M.A. students must maintain a continuous GPA of 3.3 or higher, and must complete all 
required coursework with a cumulative GPA of 3.3 or higher prior to defending a thesis or 
professional paper. (N.B.: this is above the Graduate School requisite of 3.0).  

●​ M.A. students must earn a B-plus or higher in a HSTA 594 or HSTR 594, our graduate 
research seminar, in their first year in the program.  

https://www.umt.edu/history/people/?ID=637
mailto:anya.jabour@umontana.edu
https://www.umt.edu/grad/
https://catalog.umt.edu/graduate/school-policies/
https://catalog.umt.edu/graduate/humanities-sciences/history/history-ma/
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●​ M.A. students must earn a B or higher in a minimum of four 500-level history readings 

seminars, including at least two courses in the student’s major field (US, Europe, or the World), 
and at least one course in one of the other two areas.  

●​ M.A. students must be actively engaged in conceptualizing, researching, and writing an 
original thesis or professional paper, and/or creating a public history portfolio, throughout their 
enrollment in the program. In addition to Graduate School requirements and deadlines, 
satisfactory progress toward completion of these degree requirements will be defined and 
evaluated by the student’s advisor and approved by the Graduate Committee. 

●​ M.A. students are expected to act professionally—meeting deadlines and responsibilities, 
responding to emails from advisors and professors, participating in workshops, conferences, 
and department events, and acting respectfully toward peers, staff, professors, and 
undergraduate students.  

●​ M.A. students must adhere to the University of Montana Student Conduct Code, including 
provisions for academic honesty. 

●​ M.A. students on Teaching Assistant (T.A.) or Research Assistant (R.A.) contracts are expected 
to fulfill all the responsibilities and tasks given to them by their supervising instructor, up to 19 
hours per week, in a timely, proficient, and professional manner. 

Exceptions to any requirements must be allowable under University and Graduate School 
policies, and must be approved by the student’s advisor and the Graduate Committee. 

 
 

STUDENT PROGRESS REVIEW 

The Graduate Committee regularly monitors each student’s academic performance, progress 
toward the degree, and, when applicable, fulfillment of teaching assistant (TA), research assistant 
(RA), or other instructional responsibilities. The committee determines each student’s standing in 
the program, makes decisions regarding the renewal of fellowships and assistantships, and awards 
departmental scholarships. These evaluations take place through both a limited mid-year progress 
review and a more comprehensive end-of-year review, described below. 
 
Mid-Year Review:​
At the end of the fall semester, the Director of Graduate Studies (DGS) collects brief feedback 
from instructors of History graduate courses and from TA supervisors, highlighting both 
exceptional performance and areas of concern. The Graduate Committee reviews this input and 
contacts students and advisors as needed. 

Annual Progress Review:​
At the end of the spring semester, each student must submit a written Progress Report to their 
advisor by a deadline set by the DGS. Advisors then add comments and forward the reports to the 
Graduate Committee. Students may also be asked to submit additional materials, such as research 
papers. Failure to submit the report on time may jeopardize a student’s standing in the program and 
their eligibility for funding. 
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https://www.umt.edu/campus-life/community-standards/um_student_code_of_conduct.pdf
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After reviewing the reports—along with feedback from course instructors and assistantship 
supervisors—the Graduate Committee evaluates each student’s overall standing using the 
following categories: 

●​ Good Standing 
●​ Good Standing with Renewal of Fellowship or Teaching Assistantship (if applicable) 
●​ Probationary Status 
●​ Non-Renewal of Fellowship or Teaching Assistantship (if applicable) 
●​ Suspension from the Program 

The DGS notifies students of their standing in the program, and if any further action is required. To 
remain in Good Standing, UM History MA students must meet all program requirements in a 
timely manner. If these requirements are not met, and no exception has been approved for 
extenuating circumstances, the DGS may recommend probation or suspension to the Graduate 
School. Both actions are recorded on the student’s official transcript. In cases of probation, the 
DGS and the student’s advisor will provide a written plan specifying the steps and deadlines 
required to return to Good Standing. See Graduate School Policies B8.000 – Academic Probation 
and Suspension for more details.  
 

 
​

SAMPLE SCHEDULE FOR M.A. HISTORY STUDENT ON THESIS TRACK​
(This is not a required schedule. It may vary significantly based on thesis vs non-thesis track, 

funding status, and other individual circumstances) 

YEAR 1 
Fall: 3 Courses (at least 2 at the 500-level) – 9 credits earned1  

�​ one course might be a 400-level Advanced Writing or Independent Study to work on your research 

Spring: 2-3 Courses – 6 or 9 credits earned 
�​ one course must be the History Graduate Research Seminar (HSTA 594 or HSTR 594), 

unless you have been granted an exception to this requirement 
�​ present your original research & writing at GradCon, Phi Alpha Theta, and/or other 

conferences 
�​ begin identifying your MA thesis topic 
�​ discuss MA Thesis topic with your advisor as well as other faculty 

Summer  
�​ research; begin to craft your Thesis Proposal & to form your Thesis Committee 

 
YEAR 2 

 
Fall: 3 Courses (one might be “Independent Study” to work on your MA thesis) – 9 credits earned 

�​ defend MA Thesis Proposal (early to the middle of the semester) 
�​ present a research essay, thesis proposal, and/or thesis chapter at the Lockridge History 

Workshop (Either Fall or early Spring semester) 
 

1 Credits might also be earned in HSTR 500: History Pedagogy, when serving as a TA in certain courses. 

3 
 

https://catalog.umt.edu/graduate/school-policies/
https://catalog.umt.edu/graduate/school-policies/
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Spring: 0 or 1 Course – 0 or 3 credits earned   —and—   Thesis Credits – 6 credits earned 

�​ present your work at GradCon, Phi Alpha Theta, and/or other conferences 
�​ defend your MA Thesis and submit your paperwork for graduation​

 
​

 
OTHER HISTORY DEPARTMENT EXPECTATIONS & OPPORTUNITIES FOR M.A. STUDENTS 

●​ We expect our graduate students to present work at conferences when appropriate and feasible, 
as determined in consultation with your advisor. Local and regional opportunities to present 
your work include: 

o​ UM History Department Lockridge Workshop 
o​ UM Graduate Conference (GradCon) 
o​ Phi Alpha Theta NW Regional Conference 
o​ Montana History Conference, Montana Historical Society 
o​ Western History Association (WHA) Conference  
o​ National Council on Public History (NCPH)  
o​ American Historical Association-Pacific Coast Branch​

 
●​ We expect our graduate students to contribute to the intellectual and pedagogic life of the 

History Department, which includes regular participation in the Lockridge Workshop. 

●​ We expect our graduate students to place a high priority on their coursework, research and 
writing, and professional development. Graduate students with TAships or fellowships from us 
should not undertake work outside the History Department during the regular semester, without 
the approval of their advisor and the Graduate Committee. 

●​ Graduate students who do not have funding from us are strongly encouraged to discuss 
external work and other responsibilities with their advisors and the DGS. Our goal is for you to 
succeed in our program, and we want to help you put in place conditions for your success. 

 
 

OTHER SELECT INFORMATION 

●​ Graduate Assistantship contracts are covered under the University of Montana Graduate 
Employee Union collective bargaining agreement.  The Graduate School has a continuous 
registration policy requiring students to register for at least 3 credits each fall and spring 
semester until they graduate. In a student’s last semester, if they do not need the credits to 
graduate, they may petition the Graduate Dean to take fewer than 3 credits, but no less than 1 
credit. See Graduate School Policies, section B3.000. 

●​ For some students, particularly if you plan to apply to continue your doctoral degree here, it 
might make sense to try to secure in-state residency, which substantially reduces tuition costs. 
It can be a bit tricky because registering for more than 6 credits of coursework per semester 
will work against you. For information, see UM Graduate School Residency Qualifications.  
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http://hs.umt.edu/history/graduate/lockridge-workshop.php
https://www.umt.edu/grad/current-students/gsrc/gradcon/
http://hs.umt.edu/history/undergraduate/phi-alpha-theta/default.php
https://mhs.mt.gov/education/index3
https://www.westernhistory.org/2025
https://ncph.org/
https://www.pcb-aha.org/
https://www.umt.edu/history/graduate/lockridge-workshop.php
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmus.edu%2Fhr%2Fcba%2FUMGEU%2520%252024-25%2520Final%2520.pdf&data=05%7C02%7Cjody.pavilack%40mso.umt.edu%7Cda4926365c9f4d5798cb08dd89b36861%7C68407ce503da49ffaf0a724be0d37c9d%7C0%7C0%7C638818125831766926%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SfUkq561cDdyUHkMztdMpfX3dG4CkIgqdEIHKKMXyfI%3D&reserved=0
https://catalog.umt.edu/graduate/school-policies/
https://www.umt.edu/grad/current-students/residency.php
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ADDITIONAL OPPORTUNITIES & RESOURCES 

●​ UM History Public History Certificate for Graduate Students  

●​ UM History Department Internship Program  

●​ Confluence: UM Graduate Students “Telling Our Story” (podcast + videos). This is the 
Graduate School’s media page, which hosts a podcast and videos about graduate student work 
at UM. They encourage you to listen and watch to learn more about what others are doing 
around campus, community, and region.   

●​ Donna McCrea, Head of Archives and Special Collections, UM Mansfield Library 

●​ Montana Historical Society (in Helena, MT) 

●​ UM Graduate and Professional Student Association (GPSA) 

●​ Student Advocacy Resource Center (SARC) SARC celebrates diversity, and is committed to a 
campus free from discrimination and unwelcome physical, sexual, emotional or social 
coercion. If you have experienced sexual assault, relationship violence, bullying, intimidation, 
or discrimination, SARC is here to help you. All our services are confidential and free. 

●​ UM Curry Health Center 

●​ Graduate School Student Health and Wellbeing Resources 

●​ The UM Writing and Public Speaking Center offers one-on-one appointments for students at 
every juncture in the writing process. They have an ongoing Workshop Series, writing groups, 
and many other resources for graduate students. 

●​ UM Student Financial Services offers valuable information on loans, grants, scholarships, and 
more! 

●​ Most graduate students find their own housing using the many property management 
companies in town, but some choose to take advantage of UM Housing and Off-Campus 
Student Apartments. 

●​ The UM Humanities and Sciences Career Planning Center can help you with all aspects of 
career readiness, from helping you find internships and jobs to helping you craft your resume 
and application, prepare for interviews, and much more.  

●​ The UM Experiential Learning and Career Success office is a good resource for graduate 
students who are working on their CVs, resumes, and exploring career options. Though much 
of their structured programming is geared to undergraduates, their individual counseling on 
specific aspects of job search are very useful for graduate students at any stage.  

●​ TAs and RAs are eligible to access UM's subscription to LinkedIn Learning, a large repository 
of videos and short courses on a wide range of topics. Students can login with their NetID 
(Single-Sign-On) and develop some specialized skills that will augment their professional 
development and career success. 
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https://www.umt.edu/history/publichistory/curriculum-publichistory1.php
http://hs.umt.edu/history/publichistory/internships/default.php
https://www.umt.edu/grad/our-story/default.php
https://www.lib.umt.edu/about/directory.php?ID=2219
https://www.lib.umt.edu/asc/default.php
https://mhs.mt.gov
https://www.umt.edu/umgpsa/
https://www.umt.edu/student-advocacy-resource-center/
https://www.umt.edu/curry-health-center/
https://www.umt.edu/grad/current-students/campus-support/health-and-wellbeing.php
https://www.umt.edu/writing-center/gradstudents/default.php
https://www.umt.edu/writing-center/workshops/default.php
https://www.umt.edu/student-financial-services/default.php
https://www.umt.edu/housing/
https://www.sawyerliving.com/
https://www.sawyerliving.com/
https://www.umt.edu/humanities-sciences/career-planning-center/career-support-students.php
https://www.umt.edu/experiential-learning-career-success/appointments.php
https://www.umt.edu/learning-development/3linked-in-learning/default.php
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●​ For students who are not on contracts, LinkedIn Learning is available for a trial subscription, 

which is free for a month.  

 

University of Montana Non-Discrimination and Title IX Statement  

The University of Montana is committed to providing a learning and working environment that 
promotes respect, dignity, and equity for all individuals. In accordance with federal and state law, 
the University does not discriminate—and prohibits discrimination—on the basis of race, religion, 
color, national or ethnic origin, ancestry, creed, sex (including pregnancy, childbirth, lactation or 
related medical conditions), gender, (including gender identity, gender expression, and gender 
transition), sexual orientation, physical or mental disability (including having a history of a 
disability or being regarded as having a disability), marital or family status, genetic characteristics 
or information, age, veteran or military status, political ideas, or any other legally protected 
classification in its educational programs and activities, including admission and employment.  

In accordance with Title IX of the Education Amendments of 1972 and its implementing 
regulations, the University of Montana does not discriminate on the basis of sex in any education 
program or activity that it operates. This requirement extends to admission and employment. 
Inquiries about the application of Title IX may be referred to the University’s Title IX 
Coordinator.  

The University of Montana has designated a Title IX Coordinator and Director of Equal 
Opportunity to coordinate its compliance with Title IX and other non-discrimination laws and 
policies. Their contact information is:  

Title IX Coordinator and Director of Equal Opportunity ​
Office of Conflict, Resolution, & Policy ​
University Hall 004 ​
University of Montana ​
Missoula, MT 59812 ​
Phone: (406) 243-5710 ​
Email: conflict@umontana.edu   
Website: umt.edu/eo  ​
Submit a report online  
  
Individuals may also contact the U.S. Department of Education’s Office for Civil Rights (OCR) 
with inquiries, questions, or complaints at:  

Office for Civil Rights (OCR) ​
U.S. Department of Education ​
400 Maryland Avenue, SW ​
Washington, D.C. 20202-1100 ​
Phone: 800-421-3481 ​
TDD: 800-877-8339 ​
Email: OCR@ed.gov  ​
Website: https://www.ed.gov/ocr   
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https://www.linkedin.com/learning/subscription/products?destRedirectURL=https%3A%2F%2Fwww%2Elinkedin%2Ecom%2Flearning%2F&lipi=urn%3Ali%3Apage%3Ad_homepage-guest-learning-home%3BMAAJOExcR5GfvOCjrxTAxQ%3D%3D&upsellOrderOrigin=default_guest_learning&trk=lil_upsell_homepage-learning_hero-start-free-month-cta_subscription&upsellTrackingId=Xire3bApTDqVHlhrHJK9qQ%3D%3D
mailto:conflict@umontana.edu
https://www.umt.edu/equal-opportunity-title-IX/default.php
https://cm.maxient.com/reportingform.php?UnivofMontana&layout_id=9
mailto:OCR@ed.gov
https://www.ed.gov/ocr
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Any person may report discrimination, harassment (including sexual harassment), or 
retaliation—by using the contact information listed above, or by any other means that results in the 
Title IX Coordinator or the Office of Conflict, Resolution, & Policy receiving the report. Reports 
may be submitted at any time, including during non-business hours.  

The University has adopted and published grievance procedures providing for the prompt and 
equitable resolution of student and employee complaints of discrimination, harassment, retaliation, 
and sexual harassment, including formal complaints under Title IX. Information about how to file 
a report or formal complaint, and how the University will respond, is available from the Office of 
Conflict Resolution and Policy on the Equal Opportunity and Title IX website, including:  

●​ Discrimination, Harassment, and Retaliation Policy and Procedures  
●​ Sexual Harassment Policy and Procedures   

This non-discrimination statement is prominently displayed on the University of Montana’s 
website and included in relevant publications, including handbooks and catalogs distributed to 
students, employees, applicants, and unions or professional organizations holding collective 
bargaining or professional agreements with the University.  
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https://www.umt.edu/equal-opportunity-title-IX/default.php
https://www.umt.edu/policies/browse/personnel/discrimination-harassment-and-retaliation
https://www.umt.edu/policies/browse/personnel/sexual-harassment
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