Honors Experiential Learning Rubric
Davidson Honors College, University of Montana
How to Use This Rubric
This rubric guides faculty mentors in assigning a traditional letter grade for Honors Experiential Learning credit (e.g., HONR X98 for honors internship credit; HONR X92 for honors supervised research; or approved major-specific internship/independent study/ supervised research credit). Performance is assessed using the student's completed assignments, mentor meetings, fieldwork or internship performance, and the Experiential Learning Reflection.
Rate the student on each learning objective below. Not every objective applies equally to every experience; weight objectives according to the academic plan in the Honors Experiential Learning Opportunity Approval Form. Please prioritize grading the three to five learning objectives established by you and your mentee. For additional grading criteria, please reference the DHC Learning Objectives (not all will be relevant to each experience). 



Rubric Template (As agreed upon between student and mentor in the approval form.)
	Learning Objective
	A (Exemplary)
	B (Proficient)
	C (Developing)
	D (Marginal)
	F (Unsatisfactory)

	E.g., Evaluate the potential role of outdoor recreation as a wellness strategy for EMS providers and other first responders by connecting research findings, community perspectives, and personal experiential learning.
	Fully achieves the agreed objective at a high standard.
	Achieves the objective with minor gaps.
	Partially achieves the objective.
	Minimal progress toward the objective.
	Objective not addressed.
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DHC Learning Objectives Rubric (If needed/relevant)
	Learning Objective
	A (Exemplary)
	B (Proficient)
	C (Developing)
	D (Marginal)
	F (Unsatisfactory)

	Think critically. Identify, evaluate, and integrate information and arguments; develop logical positions.
	Synthesizes diverse sources independently; positions are nuanced and anticipate counterarguments.
	Integrates relevant information with minor gaps; positions are logical and supported.
	Identifies relevant information but analysis is uneven; support is limited.
	Relies on surface-level information; positions are weakly reasoned.
	No meaningful evaluation; positions absent or unsupported.

	Communicate. Express ideas through oral and written strategies; listen well.
	Work is clear, polished, and adapted to audience; incorporates feedback thoughtfully.
	Communicates clearly with minor lapses; responsive to feedback.
	Understandable but inconsistent in clarity or organization.
	Frequently unclear or disorganized; feedback rarely applied.
	Work incomprehensible, incomplete, or not submitted.

	Collaborate. Contribute to, and lead if necessary, a diverse team.
	Contributes substantively; leads when needed; builds strong relationships with team, mentor, and partners.
	Contributes consistently and works well with others.
	Participation is uneven; needs prompting to engage.
	Minimal or unreliable participation.
	Fails to participate or undermines the team.

	Solve problems. Use rigorous quantitative and/or qualitative analysis to address complex challenges.
	Analysis is rigorous and well chosen; solutions are feasible, creative, and evidence-based.
	Analysis is appropriate with minor gaps; solutions are reasonable.
	Analysis lacks rigor or depth; solutions only partially supported.
	Analysis superficial or misapplied; solutions impractical.
	No meaningful analysis or solutions.

	Design and execute an original project. From initiation to public presentation.
	Initiates, plans, and completes the project independently; meets all milestones; presents compellingly.
	Completes project with modest guidance; meets most milestones; presents competently.
	Requires substantial guidance; misses some milestones; presentation underdeveloped.
	Project incomplete; milestones largely missed; presentation weak or absent.
	Project not executed; no presentation.

	Act ethically. Decide based on UM's guiding principles: innovation and creativity, openness, partnership, and impact.
	Models integrity; decisions consistently reflect the guiding principles.
	Acts with integrity; generally reflects the principles.
	Conduct acceptable but shows little reflection on principles or impact.
	Occasional lapses in professionalism or responsibility.
	Serious ethical violations or dishonesty.

	Engage as a citizen. Strengthen commitment to service and community.
	Work tangibly benefits the community or partner; reflection shows civic growth.
	Engages meaningfully; reflection shows genuine civic consideration.
	Engagement limited in depth; reflection cursory.
	Engagement minimal; little civic reflection.
	No genuine engagement; reflection absent.


Overall Grade Determination
1. A: Exemplary on most objectives; all assignments, hours, and reflection completed at a high standard.
1. B: Proficient across objectives; all major work completed with good quality.
1. C: Assignments completed but with notable gaps in quality, depth, or timeliness.
1. D: Significant work incomplete or below expectations. A D may not satisfy honors requirements; students should consult their Honors College advisor.
1. F: Requirements of the academic plan were not met.
Incomplete work: If coursework is unfinished at semester's end, the mentor should submit an "I" (incomplete) or "N" (in progress), followed by a final grade when complete, per DHC policy.
Baseline requirements: A passing grade requires the contact hours for registered credits (100 hours = 2 credits; 150 hours = 3 credits), all assignments agreed upon with the mentor, and the Honors Experiential Learning Reflection Form. Grades below a C will not satisfy the honors experiential learning requirement.
