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This project was completed by the Montana Public Health Training Center with support from DPHHS Office of Public Health Systems Improvement Office.

Total Assessment Responses: 513 | Incomplete or Non-Consented Responses: 65 | Total Responses Used for Data Analysis: 448

MONTANA PUBLIC HEALTH WORKFORCE SUMMARY

HEALTH DEPARTMENT TYPE
UNDER o o
50 (o) 9 (o) 209%  31%
Are under age 50 Have a Bachelor's Degree
i 15%
or Higher 11% ° 12%
0 o nln.
(s o™= = = = N =
A X . State Large Medium Small Frontier Tribal
Have been in public Have a certificate or S30KPPL 10-30KPPL  5-10KPPL  <5KPPL SERVES
health for over 5 years licensure in a public health SRESERVATION.
related field COMMUNITIES

MONTANA PUBLIC HEALTH WORKFORCE DEMOGRAPHICS

GENDER AGE ETHNICITY
Female 20-39 B American Indian or Alaska Native B Asian
Black or African American B White or Caucasian
o M Biracial W Other
o 40-49
Male HISPANIC ETHNICITY
5<1% H~ | I
20-29 M Yes ® No
Non-Binary

WORKFORCE COMPOSITION

POSITION TYPE POSITION DURATION
Permanent
B Full-Time Temporary I 13

M Not Full-Time

Contract I 9

Intern 1
Other 3
YEARS IN CURRENT POSITION YEARS IN CURRENT ORGANIZATION YEARS IN PUBLIC HEALTH
43%
33% 22% 29%
18% ) 9 22% 159
. 1% 13% -18" 12% . - -15%
0-2 3-5 6-10 10+ 0-2 3-5 6-10 10+ 0-2 3-5 6-10 10+

mtpublichealthjobs.org



EDUCATION
HIGHEST LEVEL OF EDUCATION # OF CERTIFICATES & LICENSES
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3% | 26% " 36% ) 11% | 3% HHEI R AR
High School
Doctoral Master’s Bachelor’s Associate’s Graduate or 1/1/3/4/5]6[6]9]18]/21]/30{49|50
Degree Degree Degree Degree Equivalent
TOTAL =
WORKFORCE COMPETENCIES & TRAINING SUMMARY
DOMAIN PROFICIENCY & DOMAIN-RELATED TRAINING MOTIVATION DOMAINS
1.87 #1 Data Analytics
#2  Policy Development &
1.71 Program Planning
Domain Proficiency 167 1.61 #3 Communications
) 1.56 1.54 #4  Health Equity
Training Motivation . 1.50 . .
Rank : #5 Community Partnership
138 #6  Public Health Services
#7 Management & Finance
#8 Leadership & Systems
Thinking
Domain #3 #5 #4 #6 #2 #1 #7 #8

ATTENDED TRAININGS

Yes

No

15%

Did Not Answer

# OF TRAININGS ATTENDED

PROFESSIONAL DEVELOPMENT

20

13

110

TRAINING AREAS (# ATTENDED IN LAST 2 YEARS)

Change Management
Safety (Motor Vehicle)
Resource Management
Financial Planning & Management
Persuasive Communications
Systems Thinking
Policy Engineering
ACE
LY Healthy Mothers
y(ei | Chronic Disease
Behavioral Health
Cultural Competencies
Other

Health Equity
Public Health Sciences

LIKELIHOOD TO ATTEND TRAINING
(OTHER THAN DOMAINS)

287 283 274
246 241 232 23 L,
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On-Site Trainings
Recognition

Internal Training Staff
Other

© No vk

RANKING OF TRAINING INCENTIVES

In-Performance Reviews

RANKING OF TRAINING BARRIERS

Location

Topics Not Interesting
Family Obligations
Time of Year

No Backup

. No Release Time

0. Technology
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