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Office of the President

The University of Montana

Missoula, MT 59812-3324

Office:  (406) 243-2311

FAX: (406) 243-2797
30 June 2003

TO: 

Executive Officers, Deans, Chairs, and Directors

FROM: 
G. M. Dennison, President

SUBJECT:
Self-Funded Workers’ Compensation Program for the Montana University System

As many of you know, the Montana University System will implement a self-funded Workers’ Compensation Program on 1 July 2003.  This initiative will produce significant financial savings without imposing much by way of additional workload.  However, some changes in the way we operate will occur.  The attached sheet provides the details for your information.

Implementation of the new MUS self-funded Workers’ Compensation Program comes with certain policy and program changes approved by the Board of Regents.  The major points include the following:

1. Supervisors will have the responsibility to require safe work practices by their employees;

2. Any injured employee medically certified to return to a light duty job will come back to work

            for a minimum of 6 weeks;

3. Only compensated employees will have coverage under workers’ compensation as required by State law; and

4. To provide some form of protection for non-employees (volunteers and the like) in the event of an accident, the MUS will acquire a separate supplemental accident insurance policy.

Thank you very much for your assistance and cooperation.

MUS Self-Funded Workers’  Compensation Program Information for Campus Distribution

Effective July 1, 2003 the Montana University System (MUS) will become self funded for workers’ compensation insurance. This means that every dollar not spent on a workers’ compensation claim stays with the MUS.   In order for this program to be successful, we must all make sure that safety is a primary consideration in all of our endeavors.

Workers’ compensation claims will continue to be reported through the Environmental Health & Risk Management (EHRM) Office at 243-2842 or at: http://www.umt.edu/research/eh/workcomp.aspx
New Policies

As part of the program, the Board of Regents has adopted the following new policies.  These polices will supersede existing policies at The University of Montana.  Full text of the policies may be found at the EHRM website above.

Policy # 713.1
WORKERS’ COMPENSATION – WORKPLACE SAFETY   This policy requires:
• The MUS to provide a and promote a safe and healthy work environment;

• Supervisors shall be responsible for requiring safe work practices by their employees;

• Each employee shall be provided with information about the institutional safety program during initial orientation
Policy # 713.2
WORKERS’ COMPENSATION – EARLY RETURN TO WORK/MODIFIED DUTY

All units of the Montana University System are required to provide Modified Duty or Early Return to Work (ERTW) opportunities  for up to 6 weeks upon the recommendation of the treating physician.  Human Resources and EHRM will work with you to facilitate the employee’s return to light duty.

Only Employees are covered by Workers’ Compensation

Unlike the past practice of The University,  only compensated employees will be covered by workers’ compensation as required by state law.  For purposes of employee workers compensation the term “employee” does not include a person who is performing services as a volunteer except a person who is otherwise entitled to coverage under the laws of the state.  A student currently enrolled in an elementary, secondary, or post secondary educational institution who is participating in work-based learning activities and who is paid wages by the educational institution or business partner is the employee of the entity that pays student’s wages.  Responsibility for workers’ compensation coverage resides with the entity paying the wages.   A student who is not paid wages by the business partner or educational institution is a volunteer.

To provide some form of protection for “non-employees” in the event of an accident, the MUS is pursuing a separate supplemental accidental insurance policy.

If you have questions about policy interpretations or need help with claims management  call Angus McPherson at 243-2842.

