Professional Liability Coverage for Internships

Risk Management and Tort Defense Division on behalf of the Montana University System has secured professional liability coverage for Montana University System students enrolled in medical and non-medical related internship programs or university approved academic projects that are directly related to satisfying course requirements; or while acting at the specific express direction of The University of Montana. 
This coverage is provided by two different carriers, one for the medical professional internships and one for the non-medical professional internships as indicated below.

Professional Liability coverage for medical internships in health related fields 
This coverage applies to students, faculty/advisors, teaching assistants, and committee members of The University of Montana, but only while serving in a supervised medical related internship program or University approved medical academic project that is directly related to satisfying course requirements.  The insurance carrier for this policy is American Casualty Company of Reading, PA.  The policy period is July 1 to July 1 each year with benefit limits of $1,000,000 each claim and $5,000,000 aggregate.  Departments must report their estimated number of interns by health specialty on the renewal census applications provided by Environmental Health and Risk Management annually.  
Professional Liability coverage for Non-Medical Internships 
This coverage applies to faculty members, students, teachers, teaching assistants, and committee members of The University of Montana, while serving or enrolled in a supervised University approved academic project, internship and faculty approved independent study that the student is receiving academic credit for and is directly related to satisfying course requirements;  or while acting on behalf of a non-medical related educational association for which The University of Montana is a member.  The carrier for this coverage is Allied World Assurance Co., Inc. and the policy period is September 29 to September 29 of each year with benefit limits of $1,000,000 per occurrence and annual aggregate with a $1,000 deductible. Departments must report their estimated number of interns by course number, course name, description and faculty supervisor on the renewal census applications provided by Environmental Health and Risk Management annually.  
Students participating in internships or experiential practicum courses are not covered by UM’s Workers Compensation coverage unless the individual is participating in an internship working directly for UM and on UM payroll at the time of the accident.  If the student is participating in a paid internship for a non-UM agency or employer, it is the responsibility of the employer to cover the intern under their workers compensation policy. If a student is participating in an unpaid internship whether it is for UM or a non-UM agency, they are not covered by workers compensation and must be sure they have personal accident/medical coverage in place.  Some outside agencies who hire a non-paid intern may have the ability to add interns or volunteers on to their workers compensation policies since they are providing services to the company, otherwise the interns will need to rely on their own health insurance through student health coverage or their parent’s health care plans for any accident/medical coverage. 
Volunteer Service Programs through Office of Civic Engagement (i.e. Americorp) 
Americorp volunteers placed at sites through UM are generally covered by the State of Montana’s tort liability insurance through other state law and not the student internship policy.  This is based on statutory scheme authorizing public campuses in Montana to take volunteers through Americorps.  If the individual is on the University payroll and being paid for their services at the time of the accident they would be covered by UM’s self-funded workers compensation program.  Community volunteers do not fall under the workers compensation coverage but they could be covered by the volunteer accident policy (a supplemental policy to their own health coverage), providing the activity is service directly benefitting UM and related to UM’s mission.   The volunteer supplemental policy that MUS purchases through the State is not designed for students volunteering for academic credit.  It is designed for situations where we have individuals and community members volunteering their time to UM for UM benefit, not a student volunteering their time for academic credit.
Below is a chart showing who is responsible for what portion of coverage. Use the following legend as a guide to help determine coverage. (S = student, E = employer, U = university)
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1 Community members providing volunteer services to an Americorps project that is directed by UM’s Americorps program would be covered for liability under the State’s Tort policy since they are acting as an agent of the State.  They could be covered by the volunteer accident policy as well, remembering that it is a secondary policy.  This can be a gray area however, unless the activity is very closely related to UM and it’s mission.

2 The MUS Self Funded Work Comp applies as long as the individual is on UM payroll at the time of the accident.

3 We are responsible for coverage as long as it applies to the answer given in question one and falls under the language in Endorsement No. 14.
